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Xyum te Sitq’t !  (Merry Christmas)



The Rapid Housing project is nearly complete.  Al l  homes should be
available for move-in prior to Christmas. Remaining work includes:  

·  Landscaping at the resort property ( l ikely in spring 2025) 
·  Instal lation and commissioning of the three-bedroom Paradigm units 

·  Instal l ing roof overhangs on the Paradigm 2-bedroom homes
· Completion of the Resort Property f ive-plex

·  F inishing up some civi l  works 

This project has been a success.  F irst  community:  most,  people have
been able to get back into the community;  secondly,  we have added to

our housing stock which was very much needed; and thirdly SRM and
Band-member owned businesses have been a signif icant part of the
Rapid Housing project .  Approximately 43% of the project costs have

been paid to Band-owned and Band-member-owned businesses which
is an important part of bui lding our community’s economy. This

highl ights the value of SteS establishing Skwlax Resource Management
as well  as the entrepreneurial  capacity of our Band members.

RAPID HOUSING



We have developed an init ial  rebuild plan that has been reviewed with
Kukpi7 and Council  and sent to ISC for review. This includes a high-

level cost estimate of approximately $24 mil l ion to rebuild the homes.
Insurance is only going to cover about one-third of the costs so we wil l

need to get money from ISC to cover the shortfal l .  ISC has indicated
that they are here to support the members in getting their  homes

rebuilt  but we wil l  need to fol low some of their  processes so there wil l
need to be some patience in the early stages.  We have been discussing

with ISC an Approval-in-Principle for funding the project costs,  l ike
what was done with the Rapid Housing Program, to have a

demonstration of ISC’s f inancial  commitment to the project.  ISC is also
in the process of releasing funds for the planning phase of work.  

We generally anticipate the rebuild taking place in 3 phases as shown
in the diagram. We are mid-way through the planning stage. We have

had init ial  homeowner education sessions and have had numerous
one-on-one interviews between the architect and the homeowners.  This

wil l  help the team decide how to proceed with the design phase and
what services might be required. One important thing to note - while we

have engaged Shauna Noyes Architect for the planning phase of work
and are grateful  for the assistance she has provided, there is no

commitment to work with her company during the design stage and
this is one of the issues that wil l  be discussed in the next stage. 

PERMANENT REBUILD



PERMANENT REBUILD
We are expecting that there wil l  be numerous potential  service
providers in the next phases of work.  This could include house

designers,  manufactured home suppliers and general contractors.  A
few things that we do know include: 

·  ISC, who wil l  be funding a substantial  portion of the project,  wil l
provide the funds to SteS and not to the individual homeowners 

·  ISC wil l  require that SteS undertake f inancial  reporting on the funds
spent on the rebuilding of homes

· ISC has indicated that they wil l  need to see home designs to ensure
that they comply with the appropriate building code and ensure that
what is being proposed in the design is consistent with what was lost

(e.g.  similar sized house,  number of bedrooms, etc.)

Considering this,  we are wanting to make sure that we have a process
that gives the homeowners the abil ity to participate meaningfully in the

design of their  home and to provide approval of the f inal design while
also recognizing the role that SteS needs to play in the process.  SteS
wil l  need to determine who wil l  be responsible for hir ing contractors,

managing contracts,  and managing f inances.  We understand that some
homeowners want complete control  over their  rebuild process while

others wil l  need assistance. This issue has a lot of  complexity,  and we
are hoping to have more direction on this in the next couple of months.

Another important consideration for the rebuild of homes is the
opportunity for construction-related jobs for community members.  We
anticipate that l ike the rapid housing program that we wil l  have Band-

owned and Band-member-owned businesses deeply involved where
appropriate and that this wil l  be a requirement of builders.  We are also

going to look at ways of requiring that contractors provide
apprenticeships for community members so that members can build

their  ski l ls .  In this regard,  with the amount of construction happening in
the community over the next few years both for the rebuild of homes as
well  as other buildings in the community,  members are encouraged to

pursue training opportunit ies.  Stay tuned for more details.  



Open Mic Band Meeting
October 23, 2024 

Skwlāx te Secwepemcú l̓ ecw had its f irst  open mic band meeting in recent memory
at the Band hall .  Numerous topics were discussed.  The event was deemed a

success.  Another wil l  be held sometime in 2025.
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Prior to the 2023 Bush Creek Wildfire the SteS Emergency Program was working on updating our
Community Wildfire Resi l iency Plan (CWRP),  but for obvious reasons,  we have had to place it  on

hold.  Over the past couple of months,  SteS along with the assistance of Forsite,  have begun to work
on the plan again and we are in the process of draft  review.

The Community Wildfire Resi l iency Plan is typically a 5-year plan,  and its purpose is to provide a
road map for the community to conduct r isk reduction and resi l iency measures against the threat
of wildfire through the FireSmart Discipl ines.  There are seven FireSmart discipl ines that represent

different aspects of wildfire preparedness,  management,  response, mitigation,  and resi l iency:

·  Education
· Legislation and Planning

· Development Considerations
·  Interagency Cooperation

·  Cross-training
· Emergency Planning

· Vegetation Management

Discipl ines target specif ic audiences and engage a variety of ski l lsets to implement.  When
implemented together through CWRP, these seven discipl ines create a holist ic framework for

addressing wildfire r isk at the home, community,  and provincial  levels.  
Currently the CWRP is in draft  form and SteS is working on the next steps which wil l  include the
SteS Emergency Program and Forestry Department review, community review and consultation,

and leadership approval.  This review process comprises evaluating the recommendations,  which
includes,  but is not l imited to:

·  Educating and promoting the FireSmart program
· Conducting FireSmart assessments on homes, public buildings,  and other crit ical infrastructure

·  Pol icy creation
·  Update policies and plans to reflect the FireSmart program

· Conduct and promote mitigation work including vegetation management

The community consultation wil l  be hosted on September 24th,  2024, for a basic level review and
wil l  focus on highlighting the recommendations.  I f  you are unable to attend but would l ike more

information on the plan or would l ike more information on the SteS Community FireSmart
Committee,  please feel  free to reach out to Andrea Stelter.  A summary of the report wil l  also be

made available through the SteS website.
 
 

WILDFIRE RECOVERY AND EMERGENCY
PROGRAM MANAGER  REPORT



Chevron Update

The paving at the Gas Station is complete! It looks and functions great and
will significantly improve the ability to effectively clear snow this winter.

SRM has removed the last pieces of debris from the old business site, making
the area more aesthetically pleasing, and providing more parking. Again,

thanks to Trevor and his crew at SRM for making this all happen!

The operation of the Gas Station is running smoothly.

 Immediately after the fire, power outages were our main concern, as trees
weakened by the fire were a constant threat to power lines. This concern has

been alleviated.
Sales have tapered off somewhat, but we expect them to rebound as the
holiday season approaches. We have a full line of Gift cards and will have

BCLC scratch ticket packages.

SKWLAX CHEVRON 
Holiday Hours

Dec 24
Reg Hours (6am-9pm)

Dec 25
8am – 6pm

Dec 26
Reg Hours

Dec 31
Reg Hours
Jan 1, 2025
8am – 6pm



Salmon Donation

 In early October, St’uxwtéws  (Bonaparte) Band gifted Skwlāx te
Secwepemcúl̓ecw with Salmon from Campbell River

  

Terratorial Stewardship Manager Cammeo Goodyear and members of the
SteS Guardians, Wellness and the community itself helped gut, clean and

wrap the fish.

(photos courtesy of Ali Saul)
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ECONOMIC DEVELOPMENT PILLAR

Seeking :  Board of Directors for Skwlax Group Ltd.  – A Skwlāx te Secwepemcú l̓ ecw
corporation responsible for governing the Nation’s for-profit  businesses.

Deadline :  4:30pm PST January 8th,  2025

The Opportunity:

We are Skwlāx te Secwepemcú l̓ ecw (SteS) - a vibrant community with r ich cultural
heritage and social  structure,  deeply rooted in our connection to the land. Our
Mission Statement is “Skwlāx te Secwepemcú l̓ ecw brings forward our ancestral

teachings to instruct us in advancing our people,  language, and culture and
protecting the environment.  We take a proactive role to stimulate and lead the

economy and protect Tmícw within Skwláxulecw as we move towards greater unity,
self-rel iance, and independence”.  

SteS is in the f inal stages of re-organizing its legal business structure under
Skwlax Group Ltd.  and contains a mix of L imited Company (Ltd.) ,  L imited

Partnership (LP),  and Limited Liabil ity Partnership (LLP) entit ies.  This new structure
requires a Board of Directors to lead and guide the Nations for-profit  businesses in

alignment with SteS’  vision,  mission,  and values.  
SteS and is looking for individuals to serve as Directors of Skwlax Group Ltd.  This

commitment wil l  require approximately 8 – 10 meetings per year for a two-to-
four-year term. Remote/virtual attendance wil l  be accommodated however in

person attendance wil l  be required at least once annually.  
 

Primary Roles and Responsibil it ies of  Directors:

·Governance of the Nation’s for-profit  businesses to be successful ,  sustainable,
and in al ignment with SteS’  vision,  mission,  and values.

·Develop and execute the corporation’s vision,  strategy,  and plans with defined
timeframes and milestones to achieve specif ic goals.  

·Recruitment and oversight of the CEO, providing support and/or capacity
development as required. 

·Approve annual plans,  review performance, ensure compliance with internal
policies and external regulations.  

·Support the CEO in providing comprehensive operational and f inancial
performance reporting on a regular basis.   

.  

 POSITIONS OPEN-Board of Directors Skwlax
Group Ltd
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Required Skil ls,  Experience,  and Personal Attributes of  Directors:

· 19 years of age or older.
·Of good character,  credibi l i ty and reputation in the Skwlāx te Secwepemcú l̓ ecw

community.
·Wil l ingness to learn and to devote t ime required to undertake training and carry

out Director duties and responsibi l i t ies.  
·Able to be impartial ,  trustworthy,  respect confidential ity,  and to identify and

avoid confl icts of interest.  
·Refrain from promoting or pursuing personal interests while acting in the capacity

of Director.
·Have not been convicted of a criminal offense.  

·Have not declared bankruptcy within the last ten years.  
·Famil iar with Skwlāx te Secwepemcú l̓ ecw tradit ional knowledge.

·Possess a posit ive attitude, promote teamwork,  and exemplify the values of
Skwlāx te Secwepemcú l̓ ecw.

Desirable Qualif ications:

·Professional competencies/experience including business development,  business
management,  corporate governance, community and land use planning, laws and
regulations,  f inance and accounting,  Indigenous t it le and rights,  human resources,

technology,  innovation,  etc.
·Knowledge of ,  and experience in,  one or more sectors of interest:  Construction,

aggregate,  Forestry,  Tourism, and Retail  (fuel ,  convenience store,  market),  and/or
related industries.  

·A strong understanding of f inancial  and non-financial  performance reporting and
analysis.

·Previous experience as a Director and/or working with a Board of Directors.  
·Experience working with First  Nations Governments and communities.

·Proven leadership and relationship building experience.
·Time to participate in internal and external events that provide opportunit ies to

the corporation.  

 POSITIONS OPEN-Board of Directors S.R.M
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Time Commitment & Compensation:

· Init ial  meeting requirements (Meeting frequency reduced after f irst  year,  or when
possible).

o 4-5 shorter meetings per year (half  day,  approximately 4 hours).
o 4-5 longer meetings per year (ful l  day,  approximately 8 hours).

·Directors wil l  be paid an honorarium for meeting preparation and attendance.
·Upon preapproval ,  reimbursement for travel expenses in support of Board

meetings.  

Application Process:

Applicants for Director posit ions wil l  be assessed through a competit ive,  fair ,  and
transparent process.  Additional details and information regarding Skwlāx te

Secwepemcú l̓ ecw and its businesses wil l  be shared as part of  the next step in the
process.

We thank al l  interested applicants in advance and look forward to working closely
with the successful  candidates.

Please email  a resume and cover letter to Skwlāx te Secwepemcú l̓ ecw at
ecdev@lslb.ca with “SteS Skwlax Group Ltd.  Director Application” in the subject

header by 4:30pm PST on January 8th,  2025.  

 POSITIONS OPEN-Board of Directors S.R.M

 Project Management Training

Early November,  Economic Development hosted an on-
site Project Management Training. The course,  taught
by a certif ied project management instructor with 30

years’  experience, not only introduced industry
standard based ski l ls but offered the required

education to pursue a certif ication and career in
project management.  During the 3-day course,  14

participants applied their  new knowledge to create
work plans that could be immediately applied to new

SteS business development,  administration and
wellness projects!

mailto:ecdev@lslb.ca
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SKWLAX RESOURCE
MANAGEMENT-FEATURE

ARTICLE IN SOUTHERN INTERIOR
CONSTRUCTION ASSOCIATION
NEWSLETER (REPRINTED WITH

PERMISSION)
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INTERIOR CONSTRUCTION ASSOCIATION NEWSLETER (REPRINTED

WITH PERMISSION)
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SKWLAX RESOURCE MANAGEMENT-FEATURE ARTICLE IN SOUTHERN
INTERIOR CONSTRUCTION ASSOCIATION NEWSLETER (REPRINTED

WITH PERMISSION)
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STES JOB POSTINGS

EMAIL :  HR@LSLB.CA
FAX: 250-679-3220

IN PERSON: STES OFFICE
1886 LITTLE SHUSWAP LAKE ROAD, CHASE,  BC V0E 1M2
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SteS office in Halloween Spirit

 Kukpi7 Tomma, Tkwepile7n Dawn and Julie along with staff members had
the holiday spirit as they dressed up for halloween to greet the Skwlax

head start group



Photo 1 :  Quaaout Timber Harvest Salvage Program view 

Skwlāx Cultural  Heritage Protection Department undertook
numerous projects during the 2024 f ield season. Many of the

archaeological assessments consisted of surveys,  subsurface
testing,  evaluative units ,  and monitoring.  Much of this work
addressed the wildf ire recovery program consist ing of the
Rapid Rebuild program, Band Lot Debris/Soi l  Remediation,

Lease Lot Rebuilds,  the Squilax Mountain Stewardship (Phase
I I) ,  Provincial  f i reguard assessments,  Wildf ire Restoration

Management Plan in Tsutswecw Provincial  Park,  Tappen-MOTI
Site Alteration program, Quartz-Selkirk Cultural  Heritage Rights

Impact Assessment,  and the Kicking Horse Indigenous
Archaeology Research Project to name a few. 

CULTURAL HERITAGE PROTECTION DEPARTMENT 
BY NOLA MARKEY



 
 

The Timber Harvest Salvage Program  consisted of surveying the
proposed harvest area to identify any new sites exposed by the f ire
(Photo 1) .  Our team identif ied over 90 new sites,  which consisted of

surface l i thic (stone) and bone art i fact sites,  several cairns (2
possible burials) ,  numerous new house pit  and cache pit  features,
including mat lodge features,  and at least 30 mounds identif ied as

earth ovens or cooking pits (Photo 2).  Underground earth ovens
work by heating rocks with f ire,  placing these into the pit ,  covered

with green vegetation to add moisture,  fol lowed by placing food on
top and then insulating the heat with more green vegetation,  and

sometimes water i f  needed. The food in the pit  can take several
hours to a day to cook.  Quaaout consists of numerous large

vi l lages and since salmon was a rel iable staple,  storing foods in
caches,  and uti l iz ing earth ovens would have been a common tool
for cooking large quantit ies of food for communit ies.  Other items
found during the survey was a digging st ick handle (Photo 3).  The

digging st icks were general ly crafted bone tools from antlers (deer,
caribou,  elk) ,  and an essential  part of a woman’s toolkit .  They
harvested large amounts of roots and bulbs that included the

potatoes from the Spring Beauty plant that were often cooked in
underground earth ovens.  

CULTURAL HERITAGE PROTECTION DEPARTMENT 
BY NOLA MARKEY 

Photo: 2 Earth Oven excavated to
confirm feature

 

Photo: 3-digging stick handle



 
The Kicking Horse Indigenous Archaeology Research Study

has been in progress since 2021 .  We have conducted three f ield
seasons where the crew have traversed the alpines in the

Kicking Horse region near Golden,  BC (Photo 4).

 

To date,  they have recorded 45 archaeology sites,  that consist of
Indigenous trai l  networks with stone art i facts along the trai ls ,  rock
shelter ,  cairns,  quartzite rock outcrops,  and a variety of tools and
stone materials .  The objective of this study is to conduct surveys
and testing surrounding the Dart Creek val ley to expand on the

archaeological work completed for the Phase 3 highway
construction.  Currently ,  we have been able to l ink Secwépemc

travel routes east of the Rockies,  indicating trade and kinship t ies.

CULTURAL HERITAGE PROTECTION DEPARTMENT 
BY NOLA MARKEY

PHOTO 4:  ALPINE LAKE NEAR GOLDEN BC



 

The Tappen Highway Construction  project has been ongoing
since 2018.  The archaeology work completed to date has

included seven years of f ieldwork,  which a majority wi l l  be
completed in 2025.  Conducting l i thic and fauna inventory of

well  over 130,000 art i facts and entering into the art i fact
database has been ongoing and wil l  continue (Photo 5).

Highway construction work began in December of 2024 (Photo
6),  and more archaeological sediments were moved to the

stockpile while crew continued to sift ,  recovering tools between
3500 to 5000 years old.  

An archaeology site extended into the Co-Op property where a
Shuswap banded chert biface was recovered. A variety of other

work took place that included hydro poles instal lations,
culverts ,  road widening,  slope cleaning,  geotech and hydrovac

testing,  al l  required monitoring.  

Our department acknowledges al l  the hard work the 2024 crew
completed this year!  Happy Hol idays!

CULTURAL HERITAGE PROTECTION DEPARTMENT 
BY NOLA MARKEY

Photo 5: Lab Crew -  Simon Baptiste,
Christopher Laderoute, and Naldo

Williams 

 

Photo 6: Site EeQt-84 Excavation
across from Co-Op

 



The Secwépemc Landmarks project team was excited to host the unveil ing
ceremonies for the Stelteglxús Landmark at Chase Creek Falls and the Qw7awt

(Quaaout) Landmark sculpture this fal l .  These Landmarks,  designed by lead
artist  Tania Wil lard (Neskonlith) and Kel-C Jules (Tk̓ emlúps te Secwépemc),
are steel spheres that are activated by an internal f ire that can be l it  inside
the sculpture.  Each Landmark depicts Secwépemc oral histories from each
place,  as shared by the Secwépemc Landmarks Elders Advisory Committee,

made up of Elders from Skwlāx te Secwepemcú l̓ ecw, Adams Lake,  Neskonlith,
and Splatsín.

The Stelteglxús Landmark is at Stelteglxús (Chase Creek Falls),  meaning “steep
drop and the water foams up” in Secwepemctsín.  This sculpture depicts

mountain sheep, cedar root basketry and regalia design work,  saskatoon
berries,  and the place name Stelteglxús.  A ceremonial place and water source

for mountain sheep and juvenile salmon, the water in Stelteglxús reminds us of
the sacredness and source of al l  l i fe.  Stelteglxús is connected to Sk̓ emíke

(Skimikin) and other signif icant places by ancestral  trade networks,  fol lowed
today by the Trans-Canada Highway, Chase-Falkland and Skimikin Roads. 

The Qw7awt (Quaaout) Landmark sculpture (spelled Qw7ewt by Cstélnec
Elders),  meaning “f irst  place the sun's rays hit  in the morning”,  is  located at

Quaaout Lodge. Quaaout Lodge was built  in the center of where the sun's rays
shine across al l  seasons.  The medicines,  berries,  and root plants such as

avalanche l i ly ,  spring beauty,  chocolate l i ly ,  and nodding onion in Qw7awt
(Qw7ewt) sustained our ancestors for thousands of years.  This Landmark

depicts the sun's rays shining over f ish drying racks,  a black bear,  and root
plants such as sunflowers and wild potatoes.

STELTEGLXÚS LANDMARK AND QW7AWT (QUAAOUT) LANDMARK UNVEILINGS



Each sculpture wil l  have an interpretive sign with a QR code so visitors can
hear the pronunciation of each place name in Secwepemctsín.  The cultural and

language review for the sculptures and signage was conducted by the
Cstélnec Elders through Chief Atahm School,  however the Qw7awt (Quaaout)

sculpture has the place name spell ing from Skwlāx Elders.  Al l  efforts are being
made to respect extensive work to formalize written Secwepemctsín,  as well  as

recognize individual communities’  writ ing preferences.

To date,  11  of  16 Landmark sculpture have been installed,  and more sculpture
unveil ings wil l  be coming in the springtime. Unti l  then,  check out the Shuswap

Trail  Al l iance website to learn more about the other sculptures!
Kukstsemc to the Elders,  Art ists,  and the archaeology f ield crew who worked on

this project!
 

STELTEGLXÚS LANDMARK AND QW7AWT (QUAAOUT) LANDMARK UNVEILINGS
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OPEN HOUSE  
ON NOVEMBER 6,2024 WAS A HUGE SUCCESS! WE HAD SO MANY WONDERFUL ONE-TO-

ONE CONVERSATIONS WITH MEMBERS.  WE RECEIVED GREAT FEEDBACK, SUGGESTIONS AND
POSITIVE COMMENTS.  WE SHARED FOOD, SWAG AND DOOR PRIZES.  

HEALTH SERVICES
- DANELLE FRANCOIS IS THE “AUTHORIZED REPRESENTATIVE” FOR LE TE MELAMEN SOCIETY.

WE WISH HER SUCCESS IN THIS NEW ENDEAVOR AND KNOW YOU WILL DO WELL TO
REPRESENT STES.  

- FLU/COVID/VACCINE SHOTS WERE COMPLETED. IF  YOU MISSED OUT,  YOU CAN CONTACT
ANGIE PIGEON TO BOOK AN APPOINTMENT OR GO TO WALK-INS AT THE CHASE HEALTH

CENTRE OR CALL 2506793312.  

- NURSE KELTIE – IS STILL SEEING REGULAR CLIENTS.  AS PART OF THE SECWEPEMC LAKES
COLLABORATION OF SERVICES.  ANY NEW CLIENTS ARE BEING REFERRED TO THE NURSE

PRACTITIONER AT ALIB.  THIS IS TO ENSURE THAT CLIENTS’  NEEDS ARE MET AND NOT
HAVING TO WAIT WEEKS FOR AN APPOINTMENT.  

- ONGOING HEALTH ACTIVITIES BASED ON MEDICINE WHEEL PRINCIPLES;  MENTAL,
EMOTIONAL,  PHYSICAL AND SPIRITUAL.  SOME ACTIVITIES;  BATCH COOKING, MEN’S

WELLNESS,  WOMEN’S WELLNESS,  YOGA, AND GUEST SPEAKERS ON A VARIETY OF HEALTH
THEMES.  

- WELLNESS EXPANSION – A FEASIBIL ITY STUDY IS IN PROGRESS AND SCHEDULED TO BE
COMPLETED BY MARCH 2025.  THIS PROJECT IS BEING MANAGED BY DESIRA JOHN. 

- REMINDER – DEC 6TH IS THE LAST DAY TO SUBMIT MEDICAL TRAVEL.  

SOCIAL DEVELOPMENT – NEW INCOME ASSISTANT WORKER TO HELP UPDATE FILES AND TO
SUPPORT IN L IFE SKILLS PROGRAMMING AND SERVICES.

.  
CHILD AND FAMILY

- ONGOING SERVICES TO SUPPORT YOUTH; SUMMER DAY CAMP, AFTER-SCHOOL
HOMEWORK CLUB.

- COMMUNITY SUPPORT:  SEASONAL ACTIVITIES AND ONGOING SUPPORT TO FAMILIES
BASED ON THEIR NEEDS.

- THE INFORMATION SHARING AGREEMENT WITH MCFS WAS UPDATED. THIS ALLOWS US TO
GET THE STATISTICS OF CHILDREN, YOUTH AND FAMILIES INVOLVED IN THE CURRENT CHILD

WELFARE SYSTEM.

WELLNESS PILLAR
BERNADETTE CHARLIE
EXECUTIVE DIRECTOR
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WELLNESS PILLAR
BERNADETTE CHARLIE
EXECUTIVE DIRECTOR

CHILD AND FAMILY (CONTINUED)

- PROTOCOL AGREEMENT- NEEDS TO BE DRAFTED AND APPROVED BY CHIEF AND COUNCIL
– THIS AGREEMENT OUTLINES WHAT THE RELATIONSHIP IS AND HOW THE SERVICES ARE

CONDUCTED WITH MCFD.
 

- JURISDICTION – THIS IS A BIG ENDEAVOR FOR STES.  THE BAND IS IN A UNIQUE POSITION
TO BEGIN PATHWAYS TO ACHIEVE SOVEREIGNTY OVER CHILD AND FAMILY SERVICES.

DESIRA JOHN IS LEADING THIS PROJECT.  PLEASE KEEP POSTED FOR UPDATES.
 

- THE BAND HAS NOT APPLIED YET FOR CHRT 41 THAT PROVIDES RESOURCES FOR CAPITAL
INFRASTRUCTURE.  A NEEDS ASSESSMENT NEEDS TO BE COMPLETED. 

- ONGOING SUPPORT TO FAMILIES THAT HAVE CHILDREN OR YOUTH THAT ARE IN THE
FOSTER CARE SYSTEM, SUPPORT TO FAMILIES TO HELP PREVENT THEM FROM GOING INTO

CARE AND SUPPORT TO PROGRAMS AND SERVICES FOR FAMILY DEVELOPMENT.  

CULTURE

THIS IS THE FIRST TIME IN STES HISTORY THAT THERE IS A CULTURE DEPARTMENT.  THE
TEAM IS CONSTANTLY SUPPORTING THE COMMUNITY IN A VARIETY OF WAYS. SOME OF THE
ACTIVITIES ARE;  BEADING, CRAFT NIGHTS (BRING YOUR UNFINISHED PROJECTS YOU WISH
TO COMPLETE) POW WOW DANCE NIGHTS,  KNOWLEDGE CAMPS AND SUPPORT TO OTHER

PROGRAMS AND SERVICES AS REQUESTED. THEY ARE WANTING TO BEGIN TO DEVELOP THE
LANGUAGE PROGRAM. 

NATUROPATH – DR JEANNE PAUL IS AVAILABLE FOR BOOKINGS. PLEASE CONTACT THE
CULTURE MANAGER FOR MORE INFORMATION. 

MENTAL HEALTH RECOVERY – COMMUNITY COORDINATOR, SUNSHINE TOMMA HAS BEEN
ACTIVE IN SUPPORTING THOSE THAT EXPERIENCED STRUCTURAL LOSSES AND THE REST OF
THE COMMUNITY IN THE RECOVERY EFFORTS.  THE FOCUS OF THIS PROJECT IS TO REBUILD

THE COMMUNITY IN RELATION TO THE MIND, BODY AND SPIRITUAL ASPECTS OF THE
INDIVIDUALS,  FAMILY AND COMMUNITY AT LARGE.  
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HEADSTART

THE ONGOING PROVISION OF EXCELLENT CHILDCARE FOR THE MEMBERS OF STES IS SHOWN
BY HOW MANY CHILDREN START AT THE INFANT PROGRAM AND TRANSITION OUT TO

KINDERGARTEN. THERE IS SPACE FOR 28 CHILDREN. (12 INFANT/TODDLERS,  16 3-5 YEARS)
AS OF TODAY, THERE ARE 7 INFANT/TODDLERS AND 8 (3-5 YEARS).  THE PLAYGROUND HAS
GOT SOME RENOVATIONS. ALL ARE WELCOME TO STOP BY AND SAY HI  TO THE STAFF AND

KIDDOS!

WE APPRECIATE EVERYONE’S COOPERATION WHEN IT COMES TO CALLING THE WELLNESS
CENTRE FOR SERVICES.  PLEASE BE PATIENT WITH STAFF AS WE DO THE BEST WE CAN TO

PROVIDE QUALITY SERVICES TO THE MEMBERS.  GENTLE REMINDERS TO BE CAUTIOUS WHEN
GOING OUT IN PUBLIC,  WASH YOUR HANDS OFTEN, IF  YOU ARE FEELING UNWELL,  PLEASE

STAY HOME. IF  YOU HAVE ANY QUESTIONS, COMMENTS OR SUGGESTIONS WE WILL DO OUR
BEST TO SUPPORT YOU. 
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Breast Cancer Awareness Walk
20 members of the Skwlāx te Secwepemcúl̓ecw took place in a
Breast Cancer Awareness Walk on Monday (Oct 21, 2024). The

Walk took place down Little Shuswap Lake Road. Photos
courtesy of Sierra Weeseekase.
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CONTACT LIST

 Photo credits: Ali Saul, Destiny Van Olrschot, Julie John,Dawn Francois,
Larry Read


